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Haze Grey, Underway, ready for ... Anything
Training is Reactor Department’s way of staying ahead of the game.

“One challenge (of sea trials) is
to get operators ready for actual
casualties that might prevent propulsion
or normal operations of Reactor
Department,” said LCDR Michael K.
Bice. “Basically, our goal is to keep
operations running at maximum profi-
ciency,” Bice added.

“We are a 24-hour customer
service,” according to Miller. “We
don’t even close down for FOD
walkdowns.”

Why is it so critical for person-
nel in Reactor to be so prepared?
Because Reactor Department is
responsible for: the propulsion to run
main engines; producing steam for
steam driven turbine genera-
tors (which generate electricity
for everything electrically
powered onboard); distribu-
tion of all compressed air for
elevators and pneumatic tools;
as well as making all the
potable water used for show-
ers, drinking and cooking.
These are just a few of re-
sponsibilities held by Reactor
Department.

“Most things worked
during our Fast Cruise,” noted
Miller. “But, some things
change when the ship moves.”

USS JOHN C. STENNIS
(CVN-74) – The ultimate goal of a
Navy vessel is to be ready for anything
and everything that can occur while on
a deployment.

To better prepare for long
journeys after being pierside for
extended maintenance, ships partake
in sea trials: periods at sea that allow
various departments time to test their
components and train their personnel.
Reactor Department is one such
department.  “Our primary goal during
work ups is to refresh watchstanders
on basic watchstander principles and
basic casualty response,” said MMCS
(SW) Keith L. Miller. “Watch-
standers need to know how to follow
proper procedures to put equipment in
‘Safe Condition’.”

With approximately 400
personnel, “we’re also training over 30
new watchstanders who have never
stood these watches before.”

“At any given time there are
over 40 people down in the plants,”
standing any one of the 20 different
watch positions.

The various watches range
from control of machinery, or electrical
distribution throughout the ship to
controlling reactors and systems
associated with the reactor.

“Some things you can only
check while out to sea,” Miller added.

“You can train and train and
train and talk about what to do,” said
Bice, “but, unless you actually run the
system you’re not going to fully know
what to do.”

“Until you go through the
procedures of an actual casualty at
sea, you’re not going to fully under-
stand what’s expected of you as an
operator,” stated Bice.

“We’re training for both
proficiency and efficiency,” said
MMCS (SW/AW) Tom M. Walsh.

Who should make a trouble call about an AC
problem?  The LPO needs to make this call to
ensure the chain of command is aware of a problem
and it has been looked at by the DCPO.
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Currently, the only gym
available to the crew, is the
aft gym. This will only be
temporarily. The new gym is
still in the process of having
it’s matting installed. The
hours of operation are all
day except during happy
hour.  For any questions
regarding this, please
contact the MWR office at
J-6254.

Gym Updates

A whole new
meaning for
‘Clean the Ship’

For things to work well, it requires
teamwork. The Damage Control division
working together with V-1 and V-3 exempli-
fied this recently.

In the hanger bay DC and V-3
manned up the conflagration station to test the
AFFF sprinkler group systems. In a mainte-
nance action that took about a week to
complete, V-3 personnel began by taking off
the sprinkler heads. They then hung plastic
tubing from the sprinklers nearest the bulk-
heads to prevent the AFF splattering.

Once the sprinklers were activated
DC personnel checked the flowage of the
sprinklers from the hanger bay. Once all the
heads were verified as working properly, the
sprinkler heads are replaced.

Once the heads are replaced then V-
3 personnel add water and flight deck soap to
the hanger bay and scrub the deck to get allthe AFFF up from the deck.

This process is done on an annual basis, whereas the flight deck
AFFF/Countermeasure Washdown System is tested every time the ship
gets underway and there will be flight activity.

On the flight deck the system can be used for firefighting or CBR
defense. For firefighting, the flight deck is
divided into 20 zones and each zone can be
activated with AFFF from either the Bridge or
Primary Flight Control. On an annual basis the
AFFF is tested to ensure that the proper ratio
of 94% water  and 6 % AFFF is being used.

If the ship ever comes under attack
by a CBR agent the countermeasure
washdown system is activated which sprays
salt water from all 20 zones on the flight deck
as well as up the superstructure to wash off
any contaminants that may come in contact
with the ship.
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Sailor of the Day
March 26, 2001

Name: RP3 Spencer Fry
Assigned to: CRMD
Hometown: Mozelle, KY
Reported Aboard: December 19, 1998
Job Description: “I am the RPPO, TRNG Petty Officer,
Dept. MWR coordinator, Safety Petty Officer, and I am also
responsible for processing incoming and outgoing American
Red Cross messages.”
Favorite Movies: Meet the Parents
Places visited while in the Navy: “Korea, Hong Kong,
Malaysia, Hobart Perth, Victoria B.C., Bahrain, Jebel Ali and
Pensacola.”
Reason for joining the Navy: “I joined the Navy so that I
could take advantage of the MGIB, as well as to see different
countries and societies.”
Most memorable event in career:  “My most memorable
career event was when I was command advanced to RP3.”
Hobbies: Performing with the Academy of Performing Arts,
horseback riding, hanging out with friends, clubbing, writing
music and running.

Retirement Choice:

To Redux or not to Redux
JOCS(SW/AW) C.A. McIntire
JCS Command Financial Specialist Coordinator

If you are planning to make the
Navy a career, you have undoubtedly
looked at what you will receive in
retirement pay.  If you entered the
Navy during the 1970’s, it’s easy.  You
will get 50% of your base pay at 20
years, with an additional 2.5% added
for each full year of service beyond 20
years.  The maximum you can receive
is 75% of your base pay at the 30-year
mark.

Not too many people are left
who fall into that category.  Most
people came in after the pay system
changed, first to the “High-3” system,
and later to the Redux system.

High-3 works like the earlier
retirement calculation, except you have
to add together the base pay amounts
from your highest three earning years

(usually the three years leading up to
your retirement) and then divide it by
three.   Your Cost of Living Adjustment
(COLA) is equal to any upward
changes in the Consumer Price Index
(CPI).

Redux is an entirely different
matter.  During the mid-1980’s, budget
cutters in Washington reduced the
percentage of your base pay used to
determine your retirement pay from
50% to 40%.  In 1999, the program
changed dramatically, and those
changes can benefit you, if you make
the most of it.
How the Redux Option works

If you entered the service after
July 31, 1986, you will get a choice of
retirement plans at your 15th year of
service.  There are two options:

Take the pre-1986 retirement
system (High-3 System);

Elect to receive a one-time
lump-sum Career Status Bonus (CSB)
and have length-of-service retired pay
computed under the post-1986
retirement system (the Military
Retirement Reform Act of 1986, or
1986 MRRA, commonly known as
REDUX). This option is referred to
jointly as the CSB/REDUX option.

The CSB/REDUX option is a
“package deal.”  Even though it results
in reduced retired pay, it may be
preferable to the High-3 retirement
because it includes a $30,000 Career
Status Bonus (CSB) at the 15th year of
active duty service.  The CSB provides
current cash for investing, major
purchases, or setting up a business after
retirement and the REDUX portion
determines retirement income (the
longer one’s career, the higher that
income).

See Redux, page 8
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0000 Eve’s Bayou
0200 Home Alone 3
0400 Deep Rising
0600 Evening Reports
0700 Navy Marine Corps

News
0900 The Other Sister
1130 Navy Marine Corps

News
1200 Out of Towners
1330 Running Scared
1530 The Newton Boys
1800 Evening Reports
1810 Music Videos
1830 Das Boot
2100 Krippendorf’s Tribe
2300 Music Videos

0000 Anastasia
0200 You’ve Got Mail
0400 Practical Magic
0600 Evening Reports
0610 Simpsons
0900 Gone in 60 Seconds
1100 Music Videos
1200 Rocky
1400 Scream 2
1600 Trees Lounge
1800 Evening Reports
1830 Navy Marine Corps

News
1900 Grease
2100 Erin Brokovich
2330 Navy Marine Corps

News

REDUX has several features
that are less well known than the
reduced 20-year multiplier which
changed from 50% in High-3 to 40%
under REDUX.  Both the multiplier
calculation and annual Cost-of-Living
Adjustments (COLAs) differ from the
High-3 system.  Also, REDUX has a
catch-up increase at age 62 that brings
the REDUX retired pay back to the
same amount paid under the High-3
System. REDUX is the only military
retirement system with this feature.

Under the Redux Option, your
retirement multiplier during your first 20
years is 2.0%.  But each year after the
20th each year of additional service is
worth 3.5% towards retirement. That
means that under the Redux Option, at
the 20 year point you’ve earned a
retirement retainer based on 40% of your
base pay (2.0% x 20 years = 40%).  If
you stay beyond 20 years you add 3.5%
of your base pay for every year beyond
20.  That means that if you stay for 30
years, you get 75% of your base pay
(using the High-3 average).   The
retirement multiplier for a 30-year career
is the same for both REDUX and High-
3. Under REDUX, the longer an
individual stays on active duty the closer
the multiplier is to what it would have
been under High-3 up to the 30-year
point where the multipliers are equal.

A feature unique to REDUX is a
re-computation of retirement pay at age
62. Two adjustments are made.  First, at
age 62, your “multiplier” becomes the
same as the “multiplier” for the High –3.
This new multiplier is applied against
your original average basic pay for your
highest 36 months of pay.  The second
adjustment under the Redux Option
changes how Cost of Living Adjustments
(COLA) are computed.   Under the
High-3 Option, your COLA is always
computed based on the full Consumer
Price Index (CPI).  Under the Redux
Option, your COLA is always the CPI
minus 1.0%   At age 62, any difference
between those two calculations is added

back into your base pay.  Bottom line:
At age 62, the REDUX and High-3
retirement salaries are equal.  After age
62, REDUX COLAs are again
calculated at the CPI minus 1
percentage point.
The $30,000 Career Status Bonus

If you elect the CSB/REDUX
during your 15th year, you get a $30,000
Career Status Bonus. To receive this
bonus, you must agree to complete a
twenty-year active duty career with
length-of-service retired pay under the
1986 Military Retirement Reform Act -
1986 MRRA or REDUX.  This doesn’t
force you out of the Navy at the 20-
year mark, it simply ensures that you
are “committed” to going to 20 years
and becoming eligible for some form of
retirement retainer.  The entire $30,000
bonus is paid shortly after you make the
CSB/REDUX election and commit to
the 20-years-of-service obligation.  As
always, there is a catch.  If you don’t
complete the obligation of the twenty-
year career, you have to repay a pro-
rated share of the bonus.

This $30,000 is taxable unless
placed into the Thrift Savings Plan
(TSP) or another qualified investment.
The Redux CSB bonus is also tax-free
if awarded while in a Tax-Free
Exclusion Zone, such as the Arabian
Gulf.
Help! There’s too much MATH!

If you want to get details about
the Redux Option, High-3 Option and
do some comparison shopping between
the two choices, go to http://
pay2000.dtic.mil.  You will find detailed
information on your retirement options,
the Thrift Savings Plan (coming in
October 2001) and a calculator that lets
you see what would happen if you put
all or part of the CSB into the TSP,
other investments, or even if you decide
to “invest” in a new Car or trip to
Tahiti.

It allows you to plug in figures,
change your mind, and change the
economic environment to see what you
can expect under the Redux Option.  If
you have, talk to your Command
Financial Specialist.

Redux System Details

REDUX from page 7


